AGREEMENT
Between the
WAKEFIELD SCHOOL COMMITTEE
And the

WAKEFIELD EDUCATION ASSOCIATION

Effective dates of Contract

September 1, 2024 — August 31, 2027




























































Section 5 Any teaching position which pays a nonpromotional salary differential and does not fall within the
_ inition of "promotional position” specified in Section 1 of this Article shall nevertheless conform to the
procedures set forth in this Article except that the 20 days referred to in Section 4 shall be five (5) school days.

Section 6 The procedure contained herein shall be subject to the grievance and arbitration procedure except that the

Superintendent's decisions as to the qualifications of applicants shall not be arbitrable.

ARTICLE VII
SUMMER SCHOOL and FEDERAL PROGRAMS

Section 1 The Committec and the Association recognize that a summer school program, including any projects
financed by federal funds, may vary substantially from year to year, may offer the opportunity for experimentation,
and may call for flexibility in approach.

Section 2 Following the determination by the Committee to run a summer program for the year, the Superintendent
shall adequately publicize its general scope and content and the positions to be filled by teachers, including a notice
posted in every school not later than June !, said notice to include a reasonable cutoff date for the filing of

slications.

Eection 3 No teaching position in the summer school program or federally funded program shall be filied by a
teacher not covered by this contract if there is an equally qualified applicant for such a position who is so covered.
The decision of the Superintendent as to the qualifications of applicants shall not be arbitrable.

Section 4 On or before July 1, the Superintendent shall offer the teacher selected for summer employment a tentative

contract specifying the compensation and length of the program.

ARTICLE VIII
TEACHER EVALUATION

Section 1 A teacher shall be furnished with a copy of any formal written report evaluating his/her performance and
shall have the right to discuss such reports with his superiors.

Section 2 Complaints regarding a teacher made to any member of the administration by any parent, student, or other
person shall not be placed in such teacher's personncl file unless the complaint has been called to the attention of

+ teacher prior thereto.
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Such grievance shall commence at Level 4 of the grievance procedure. A signed grievance filed with the Committee

 the employee within ten (10) school days after the Committee has issued its decision shall constitute an election
o

.

hereunder.

ARTICLE XVI
STABILITY of AGREEMENT

Section 1 No altcration or variation of the agreements, terms or provisions herein contained shall bind the parties
hereto unless made and executed in writing by the parties hereto.

Section 2 The failure of the Committee or the Association to insist, in any one or more incidents, upon performance
of any of the terms or conditions of this Agreement shall not be considered as a waiver or relinquishment of the
right of the Commiittee or the Association to future performance of any such terms or condition, and the obligations

of the Association and the Committee to such futurc performance shall continue in full force and effect.

ARTICLE XVII
STRIKES

During the term of this Contract the Association shall not cause or sponsor and no professional employee
shall participate in any strike, slowdown, or work stoppage. If the Association disclaims in writing to the School
Committee responsibility for any act prohibited hereby, it shall not be liable in any way therefore. Employees who
participate in any such act may be disciplined or discharged without resource to arbitration, provided, however, that

the question of their participation shall itself be subject to the grievance and arbitration procedure.

ARTICLE XVIII
SALARIES

Section 1 Salaries for all persons covered by this Agreement shall be as set forth in Appendix A attached hereto.
Section 2 Teachers shall be paid, in accordance with current practice, in 26 equally divided payments with the last
pay check in_June covering the last five (5) pay periods. Notwithstanding the previous sentence, the

Committee agrees to consider the feasibility of paying bi-weekly throughout the year.



Section 3 Guidance Counselors are required to work an additional ten (10} days beyond the regular Unit A
- "ember work year, which will be worked during the summer or school vacation weeks, based upon a mutually
:greeable schedule with building administration. Payment for said additional days shall be 1/184 of the current
member’s salary.
Section 4 The Committee understands that there are increasing demands on teachers to begin the school year
including, but not limited to, the following areas: scheduling, establishing medical concems, and distributing

IEP/504 information. Any days when a teacher is asked to work by Administration during the summer will be

compensated at workshop rate.

ARTICLE XIX
DUES DEDUCTION

Section 1 The Committee hereby accepts the provisions of Chapter 180, Section 17C of the Massachusetts General
Laws, and in accordance therewith shall certify to the Town of Wakefield all payroll deductions of Association
dues.

“Bection 2 Payroll deductions shall be allowed for the Massachusetts Teachers Association Credit Union.
Scction 3 The Association agrees to indemnify the School Committee for damages or other financial loss which the
School Committee may be required to pay or suffer by an administrative agency or court of competent jurisdiction

as a result of the School Committee’s compliance with this Article.

ARTICLE XX
NEGOTIATION PROCEDURE

Section 1 In the negotiation of any future agreement the parties agree to bargain in good faith relative to wages,
hours and conditions of employment. Subject to the provisions of Article XXVII, such negotiations may include
any matters covered by this Agreement and any other matters which the parties mutually agree are negotiable or

which by law are held to be negotiable.






At the high school level in the fall there will be one (1) early release day afternoon conference and one (1)
:ning conference. There will also be one (1) evening conference in the spring, or in lieu of the spring
conference, an evening event at the discretion of the principal. These conferences will not exceed two (2) hours in
duration.
Teachers shall make every effort to accommodate parents who cannot make conference appointments
during times specified.
Section 8 All standardized tests administered in the Wakefield Public Schools shall be machine scored whenever
possible.
Section 9 If the School Committee budget is not adequately funded by the Town Meeting, the Committee and/or
the Superintendent may request to meet with the Association's leadership to discuss this matter, Upon the
Committee's or the Superintendent's request to meet with the Association's leadership, the Association leadership
shall meet with the Committee and/or the Superintendent within ten (10) days of the Town Meeting to discuss the
matter. In such event and notwithstanding any decision by the Committee to reduce the number of positions in the
bargaining unit under the terms of Article V, the Association's leadership shall meet with the School Committee
4 the Superintendent in an effort to develop mutually agreeable solutions to any such budgetary shortfall. Any
:greements reached shall then be presented promptly by the parties at a public meeting.
Section 10 To enhance student safety and programmatic scheduling, the committee plans to install tracking
software/hardware similar to what the bus vendor (NRT) utilizes on all Wakefield buses. This hardware also
interfaces with our current student transportation routing software. To include four (4) Special Education Buses,

White Activity Van, White Box Truck, and four (4) POST Academy Vans.

ARTICLE XXI1
TUITION COST REIMBURSEMENT

Section 1 Subject to availability of funds, teachers shall be entitled to reimbursement of the full bill cost of up to
three (3) approved courses satisfactorily completed during the 12-month period commeneing September 1. A teacher
may be reimbursed hereunder for no more than three (3) credit hours per approved course. In order to qualify for

imburscment hereunder a course must have been commenced subsequent to the execution date of this Agreement.
S















ARTICLE XXV
EXTRACURRICULAR ACTIVITIES-OTHER THAN ATHLETICS

.

Section I The parties agree that the full-time annual rate for extra-curricular positions are set forth in Appendix C
attached hereto and made 2 part hereof.
Section 2 The amount of compensation for any position not listed in Appendix C and which is funded by the school
district's budget shall be determined by the Superintendent and the Association. The Association shall be notified
of any new positions being considered under this Article.
Section 3 The Committee may cancel any extra-curricular position due to insufficient enrollment and/or insufficient
collection of student fees. Teachers will be notified in writing of their extracurricular and sports assignments under
normal circumstances on the following timeline:
Fall by June 15th (for the next school year)
Winter by September 15
~ oring by January 15
Section 4 Process for New Postitions:
1. Student interest or school need leads the School Principal or Director to request an additional program
and/or position.
2. The request is reviewed by the Superintendent of Schools and brought forward to the School Committee.
3. With School Committee approval, the program/position will run with provisional status for two years in
order to evaluate continuity and sustainability.
4. Alter two years, the program/position is reviewed by the Superintendent of Schools and brought forward to
the School Committee.
5. With School Committee approval, a Side Letter of Understanding will be generated to create the

program/position with the Unit A Extracurricular Stipend Schedule.



ARTICLE XXVI

SALARY SCHEDULE and SALARY REGULATIONS

.,
S

Section 1 Salary Schedules The teachers’ salary schedule (Appendix A), shall be increased by 3.5% effective

September 1, 2024, Effective September 1, 2025, the teachers’ salary schedule (Appendix A), shall be increased
by 4.0%. Effective September 1, 2026, the teachers’ salary (Appendix A), shall be increased by 3.5%. All payroll
earnings will be dispersed via Direct Deposit and Electronic Pay stub, removing the need for live checks and paper
stubs. All employees will be provided access to district computers and printers in order to produce copies for their
records.

Section 2 Athletic and Non-Athletic Extra-Curricular Athletic coaches salary schedule (Appendix Bl), and

stipends for nonathletic extracurricular activities (Appendix B2) shall be increased 3.5% effective September 1,
2024, 4.0% effective September 1, 2025, and 3.5% effective September 1, 2026.

Section 3 Longevity Longevity payment shall be added to teachers’ base pay for all teachers who have completed

“~relve (12) years of full-time service in the Wakefield Public Schools.
2024-25 12-20 years $2,185
21-29 years $2,559
30-34 years 53,251
35+ years $3,944

2025-26 12-20 years ~ $2,273
21-29 years $2,661
30-34 years $3,382
35+ years $4,102

2026-27 12-20 years ~ $2,352
21-29 years 52,754

30-34 years 33,500
35+ years $4,246

a. Longevity will be paid based on length of service stated above at 0.5 FTE. Longevity will be computed on
a pro-rated basis (e.g. 05. of $825 = $412.50).
b. A full year of service for longevity credit will be given to a member who commences employment on or

before September 15% of that year.

c. Unpaid leave does not count toward years of service for longevity.












Section 2  Powerschool, or another student information system {only one will be used at a time) as chosen by

e administration, will be used as an assignment tracking system. Teachers in grades 5-12 shall put on
NI

Powerschool the current homework and short and long-term assignments.

Section3  Tecachers in grades 5-12 shall enter grades in Powerschool after assignments have been graded. The

intention of Powerschool rank book is to provide ongoing communication with parents in regard to their

student’s performance.

Section 4  Additional training will be offered by the Administratton during the work day to those who

communicate, either individually or through the Union, which will be communicated to Administration a need

for such training. In the event a teacher needs additional support in the use of Powerschool, this additional

support will not be reflected in their evaluation.

Section 3 Teachers doing online grading will have access to a help desk. Teachers will not be held

responsible for computer or software issues or problems not under their control, nor will they be held responsible

for any issues of computer hacking or sharing of passwords by parents or students.

-

Section 6  Principals will communicate clear expectations to parents regarding the use of Powerschool

ARTICLE XXXII

EMPLOYEE BENEFITS

Employees covered under this agreement who are Wakefield residents shall receive the following rates for the
services listed below. Specifically:
I. 20% discount on the cost of attending Wakefield Academy (excluding school vacations and summer
programs)
2. 20% discount on the cost of athletic fees

3. 20% discount on the cost of extracurricular fees









Agreed to this day of May 2025.

" Wakeficld School Committee Wakeficld Teachers' Association ~
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the Superintendent:
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Approved as to forn:

Town Counsel
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FY25

B
58,809
61,432
64,057
66,687
69,311
71,941
74,563
77,193
79,818
82,444
85,071
88,445

M
63,081
65,896
68,707
71,520
74,332
77,142
79,956
82,764
85,577
88,388
91,200
94,757

APPENDIX A-1

SALARY SCHEDULE
September 1, 2024 — August 31, 2025

3.50%
M+30
67,363
70,355
73,356
76,349
79,347
82,345
85,343
88,338
91,336
94,332
97,327

101,071

M+45
69,720
72,818
75,924
79,021
82,125
85,226
88,330
91,431
94,533
97,633
100,733
104,608

M+60
72,078
75,280
78,491
81,694
84,902
88,109
91,317
94,522
97,729
100,935
104,140
108,145

D
73,879
77,162
80,454
83,736
87,025
90,311
93,600
96,886

100,172
103,458
106,744
110,849
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FY27
B

63,302
66,126
68,951
71,782
74,607
77,438
80,259
83,090
85,916
88,743
81,570
95,202

M
67,901
70,930
73,856
76,984
80,011
83,035
86,065
89,087
92,115
95,141
88,167

101,996

Appendix A-3

Salary Schedule

September 1, 2026 — August 31, 2027

3.50%
M+30
72,508
75,730
78,960
82,183
85,409
88,636
91,863
85,087
98,314

101,538
104,763
108,793

M+45
75,046
78,381
81,725
85,058
88,400
91,738
95,078
98,416
101,755
105,092
108,429
112,600

M+60
77,585
81,032
84,488
87,935
91,389
94,841
98,293
101,744
105,196
108,646
112,097
116,408

D
79,524
83,057
86,600
50,134
93,674
97,211

100,751
104,288
107,826
111,362
114,899
119,318



Appendix B- 1

ATHLETIC STIPEND SCHEDULES
September 1, 2024-August 31, 2025
(Reflects +3.5% increase)

FALL SPORTS ‘ STEP - 2 STEP -3 STEP - 4

Football Head 9,967 10,442 10,965 11,492 12,018 12.540

_ Assistant 4868 5393 5912 6441 6,965 7,488

. Assistant 4891 5,393 5912 6,441 6,965 7.488

_ TV Assistant 4891 5393 5912 6441 6,965 7,488

_ Assistant* 0 ] 0 0 0 0

_ Freshman 3,492 4,109 4,735 5,362 5,998 6,627

_ Frcshman Asst. | 2,518 2.987 3,469 3,949 4,427 4911
Freshman

i yoy 0 0 0 0 0 0

Soccer (Bovs) Head 4355 4,858 5,387 5,908 6,436 6,959

_ Assistant* 0 0 0 0 0 0

_ JV 2,546 3,057 3,583 4,110 4,633 5,154

_ Freshman 2,254 2,766 3,295 1819 4,344 4868

Soccer (Girls) Head 4355 4,858 5387 5,908 6,436 6.959

_ Assistant* 0 0 [4] [4] ] 0

; JV 2,546 3.057 3,583 4,110 4,633 5,154
Freshman 2254 2,766 3.295 1,819 4,344 4,868

Ficld Hockev Head 3939 4.440 4,969 5,494 6,016 6,539
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Freshman
Assistant

Diving

Head
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Assistant
Freshman/Girls
All Fall Sports
Assistant

Head

Head
Head

Assistant*

Freshman

Head

Assistant*

Cross Couniry
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-

Cross Country

{Girls)
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Conditionin
Coach
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Equipment
Manaper
WINTER
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{Boys)

Basketball
‘Girls

~ Swimmin
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} Assistant 2,837 3,363 3,884 4,413 4,935 5,460

} IV 2.837 3,363 3,884 4,413 4,935 5,460

. Freshman 2,669 3.197 3,718 4,242 4,771 5,295

Lacrosse (Girls} | Head 4.716 5,242 5371 6,295 6,818 7.343

} Assistant 2,837 3,363 3,884 4,413 4,935 5,460

_ v 2,837 3.363 3,884 4413 4935 5460

B Freshman 2,669 3,197 3,718 4,242 4,771 5,295

Outdoor Track

Boys Head 4,484 5,005 5,532 6.063 6,581 7.107

i} Assistant 2,592 3.114 3,636 4.166 4.690 5,212

Outdoor Track

Girls] Head 4,484 5,005 5,532 6.063 6.581 7.107

. Assistant 2,592 3,114 3.636 4,166 4.690 5212
Assistant

Outdoor Track | (Shared by - . . _ . R
both tcams)

Tennis Head 2,366 2,891 3,433 3,937 4,467 4,992
Assistant

Qutdoor Track (Shared by 3,770
both tcams)

Equipment All Spring 1836

Manager Sports _

Strength and

Conditioning _ 3494+

Coach

SUMMER POSITIONS

Strength and Conditioning 3494%

Coach

*Funded by student activity fees or Booster Organizations

Additional assistant coaches can be sponsored by Booster

Organizations, See School Committee Policy 1109
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ATHLETIC STIPEND SCHEDULES

5,087
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September 1, 2025-August 31, 2026

FV Assistant

Assistant
Assistant

Hcad

Assistant*

Freshman

Freshman
Asst*

Freshman
Asst.

Head

Assistant*

Freshman
Head

Assistant*

Freshman
Freshman
Assistant

Diving

Head
Head

-
fan

=

T

FALL SPORTS

Football

Soccer {(Bovs)

Soccer (Girls)

Swimmin

Field Hockey

R

&

Cross Count

(Boys)
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STEP 4

Head

o

Assistant
Freshman/Girl

o

Head

All Fall Sports
Assistant

Cross Countrv

Girls)

Volleyball

Cheerleadin

Dance Team

Cross Country
Shared_by both

teams)

Strength and
Conditionin

Equipment
Coach

Manager
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Ice Hocke
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Freshman

ce Hockey
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Coach

Qutdoor Track
(Bovs) s Head 4.641 5,180 5,725 6,275 6,811 7,356
e Assistant 2,682 3,223 3.764 4,312 4854 5,394

Outdoor Track R

__—_—_:Girls: Head 4.641 5,180 25 6.275 6811 1,356

: Assistant 2,682 3,223 3.764 4,312 4.854 5,394
Assistant

Qutdoor Track {Shared by _ _ . _ R -
both tecams)

Tennis Head 2,448 2,992 3,553 4.075 4,623 5.167
Agsistant

Outdoor Track {Shared by 3921
both teams)

Eguipment All Spring 1.909

Manager Sports —

Strength and

Conditioning _ 1634*

Coach

SUMMER POSITIONS

Strength and Conditioning 3634%

*Funded by student activity fees or Booster Organizations
Additiona] assistant coaches can be sponsored by Booster
Organizations, See School Committee Policy 1109




Appendix — B-3
ATHLETIC STIPEND SCHEDULES

{Reflects + 3.5% increase)

September 1, 2026-August 31, 2027

FALL
SPORTS
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STEP 6
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Freshman/Girl

Assistant
Head

Head
Head

a

All Fall Sports
Assistant

Head

Assistant*

Freshman

Assistant*

Freshman

-

Cross Country

(Bovs)

Cross Country

(Girls)

Vollevhall
Checrleading

Dance Team

Cross Country
oach

{Sharcd by both

teams I

Strength and
Conditionin

L
R SPORTS

Basketball

{Bovs)

Equipment

Manager

Baskethall

Ice Hockey

(Bovs)

Assistant
Freshman




Assistant
Freshman

-

I

Ice Hockey

{Girls)

Indoor Track

(Boys)

1,967

All Winter
Freshman
Freshman

Sports

Agsistant
Assistant
Assistant
Assistant
Freshman
Head
Assistant
Assistant

Head
Head

Head

SPRING

SPORTS

Indoor Track
{Girls)
Gymnastics
Cheerleadin
Equipment
Tength and

"Conditionin
Lacrosse (Boys)
Lacrosse {Girls

Manager
Bascball

Coach
Softhall

Wrestlin




Coach

} Freshman 2,860 3,425 3,983 4,544 5,110 5672
“atdoor Track
. ove) Head 4.803 5362 5,926 6,494 7.049 7,614

R Assistant 2,776 3,336 3,895 4,463 5,024 5,583

Qutdoor Track

__-__Girls Head 4.803 5,362 5.926 6.494 7.049 7,614
Assistant 2,776 3,336 3.895 4463 5.024 5,583
Assistant

Qutdoor Track {Shared by _ . _ R R -
both tcams)

Tennis Head 2,534 3,097 3,677 4,217 4,785 5348
Assistant

Qutdoor Track {Shared by 4.058
both tcams)

Equipment All Sprin
All opring 1,976

Manager Sports

Strength and

Conditioning } 3761*

Coach

“sUMMER POSITIONS
Strength and Conditioning 3761+

*Funded by student activity fees or Booster Organizations

Additional assistant coaches can be sponsored by Booster

Organizations, See School Committee Policy 1109

























